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TBaffinland

Consideration of Inuit Knowledge
AALSNSDPNN Do ™M A oAC
obrLo ™ *o®

* Ongoing changes in Inuit culture identified
P7pe<L QD A A Acdl Mo
aHaA®CP>ALKC

* Informed Baffinland’s understanding of:
DPYDLNCHHNE <RYE.2d DPYDLI ¢
>do*L:

* harvesting and land use patterns
<darlro® Lo oa II®CP>bCio M

* livelihoods and society
Pa Dy DSAdiT® <Ho> AoSbNPvgse
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Consideration of Inuit Knowledge
AALPN®YDPNNY Do ™M ADAC
Sb>prLo M *o®

* conceptualizations of health and well-being
AALCAYDPLo™ N <*od®*CAcLo< <L | -
b oA CAcLo< oo o R

* approaches to education and skill development
bo*®IPNC Ac*odocna S
ActLNPNenoso0H

* community and family roles
0a®bNNt AcM> boAc*Lo™N¢

* |dentification of railway alternatives .
QO A®Co ™Mt ®°dNdCt I/ o™*L®
AcyDoeC

* Will inform location of railroad crossings .
JP/NNobagde>C AN onbL*LC

P ’ : : i BrdsbbdC ABASYY] SbNC < 5NC
_Do_bd Pﬂdc( Abqé\%r‘c Kajjugtikkut” Arctic Bay Working Group Meeting / ‘b<Ned” APASRMT Aa.A<sbNRe bNLN“oN
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Consideration of Inuit Knowledge
AALPN®DPNN Do AoAC
bPprLo ™ o®

* Topics of socio-economic importance identified
ARNC Ao/ bSo 1 -Pa Dy P>as it ALLn D¢
aHaA®CP>AL=HNE

* Winter shipping originally contemplated but removed
>PP>odC DYShCia ¢
AFLPNSYDPCD P L Do/ LKL PY<loc
ACoHTD>NC

* Shipping period selected to respond to Inuit Concerns
+ Sb*Lede DI bCiodio® AoAS
DN®CP>ON AFLDSND™®NDNC DI<R<e oo e,

Community Workshop in Pond Inlet / oa.c*>¢ bNLNC>o*M¢ MNLC™
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Description of
Assessment

aHaAZCCHILa™ ¢
B>rANZDRC
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TBaffinland
Methods

SoD>ANAYDRIC JDBCPC

%Baffinland

* Same Methodology used for Phase 2 as for previous assessments
CAPI<INATQAC SHIANPIC GDBC>LC PJec—S[ TECHNICAL SUPPORTING DOCUMENT
AR <INNYD>o Lot PLNP 1DeCP>bC*®IMG ¢
QDQbC DO—<]%>C Mary River Project | Phase 2 Proposal | FEIS Addendum | August 2018

TSD 25
Socio-Economic Assessment

* Phase 2 Proposal is an amendment to the Approved Project
P c® ARcIJNN7P>NLo Lot D°/SP>N
LBPPIPNNYDPLD® I eCD/LY ¢ Acndsde

* assessment builds on existing FEIS )
SOP>ANE ARcdo b AC PU <P IRNT <PDATSIC
aHa AYPNPY o
* Valued Socio Economic Components (VSEC) selection and issues
scoping
NALLAPYDRC AoV I ARc<os1 D DeCPLYeDC
o rP<®PC>o* Mt <L ANNoC sbBANST e YADT M a®
* Spatial and temporal boundaries
JAIg*Lg® 'L > Jdog Do ™" ot PtcSbg ¢
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Science Data Collection

Methods of Incorporating 1Q into the EIS

1Q helped focus / prioritize baseline data collection

Mary River EIS Guideline Development Workshop
Mary River IQ Database (2006-2012)

4'

Av

4'

> >
< <
. X _— Mary River 1Q Database (2006-2012)
Baseline Reports IQresults were coded and provided to discipline Phase 2 Contemporary Land Use Workshops (2015, 2016)
leads for integration into baseline reports 1Q in Secondary Literature Resources
> 4
< <
. . . Mary River 1Q Database (2006-2012)
Issues Scopin, Q helped |de'n.t|fy k_eY issues (e.g., need Phase 2 Contemporary Land Use Workshops (2015, 2016)
ping for Inuit specific training programs) Community Engagement Activities
> v
< <
Incorporated Inuit perspectives/predictions; Mary River 1Q Database (2006-2012)
Effects Assessment addressed key issues identified above Zhase 2 C.ontemporary Land Use Workshops (2015, 2016)
ommunity Engagement Activities
d d
al al

4'

Management Plans

(Mitigation And Monitoring)

Inuit participation in refining and reviewing
key management plans

Community Risk Assessment Workshops (2019)
Crossing Selection Workshops (2019 — ongoing)
Inuit Stewardship Plan (life of mine)

Community Engagement Activities (life of mine)
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|
Study Area |
SbPRNSADRSe |

1. Local Study Area

oac*o Sb>prN>I® i,
North Baffin / sPPseC 5< B><*a Lo \
« Arctic Bay / APASIS |

* Clyde River/ bePeIUAL
* Sanirajak/ NoG7®

* Igloolik / At >c®
e Pond Inlet /“NLCc®

* lgaluit / ASbOAC — b "-.: o
2. Regional Study Area L ey o
AAD®/LLT SbD>rhD>L® Bl

¢ Nunavut/_oa. 2¢

390 Km)
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Research and Analysis
B>rNST T QL SPISP7Da e
Sb>pPNNYDPLRC

* Community perspectives and Inuit knowledge
oact PO AALPT M <L AoAC SbDpLo™¢

* Community engagement (ongoing)
oac* P> AcPbCPNC>o™NC
(b¥Y o SbA*Q D5P)

* Interviews, workshops, and reports (2006 - 2010)
<AA®eATe bNLNNT®, <L DobbcPa®
(2006-2010)

e Community workshops (2015 - 2016)
oa.cH D¢ bNLNCP>o e (2015-2016)

* Risk assessment workshops (2019)
> Hon.<a ®D1P*a ®D¢ bP>ANYJ“DONC
bNL*<Nr%< (2019)

o°® | www.baffinland.com e



https://www.facebook.com/BaffinlandIronMines/
https://twitter.com/baffinlandiron?lang=en
https://www.linkedin.com/company/baffinland-iron-mines-corp-/
https://www.facebook.com/BaffinlandIronMines/
https://twitter.com/baffinlandiron?lang=en
https://www.linkedin.com/company/baffinland-iron-mines-corp-/

¥Baffinland

Research and Analysis
Sh>ANST®e QL SPISPyD>o e
so>rh A DPLC

* Tusagtavut Study (2019)
DNBCDC sh>pLeC>LI® (2019)

* Existing research and studies

L*a D%CP<C sbD>riPNC <L AN RCPa D¢

* Project-specific studies

AcnI-D5 Do bP>rhAT™®

* Community-based research (interviews and workshops)
0a.c*a-ACLYC SbP>ANPNC (AA®ANC sb>pRPNC
Lo Acto<®oNe bNL HNP)

* Worker Experience Report (2016)
hart D%/l egt Dobb (2016)
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Research and Analysis

B>rNPNE IHL
B>raCPNL o™ ¢

* Economic Impact Model (2018)
PaP>yNJC <PDAT® D%°CP>L*a eI (2018)
e Labour M:arket Analysis (2018)
ASPba AY°N\¢ <DA*a Do ** o
Sb>ra A ANdSoe (2018)
* Project monitoring results (2013 — Ongoing)
A< DLND>o Lot Nepse/| ¢ (2013 -
birobA*a o)
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Additional Assessment
Information
SbD>pAKCDo [ o
DPYM<IPNbbg¢

* Food security assessment
o SPSHN<IPE g5 I¢ Sh>phe

* Memorandum: Inuit employment and the Phase 2
Proposal Economic Impact Model
JPYBLSBNNJIN: ADAC ASba AYSSNC>o M <L >
P Sb.oAcP>PNMYP>ELLC DoYGDN AR <o ¢
IDATHGYSTLC Qe PPCERCHILINNC P AeC>LRC

* Qutline of Phase 2 Inuit Training plans
QO AYCCD/LoC PYCTTe AR IJNNy>o*LC AoAC
ACHLEN®NCD> oo™ ot <Sa >N(¢
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Large Family Increased Inzdequate High Cost Low Gasm:hng and Climate
Sizes Human orery of Food Incomes USALMICH Change
Population Supply Abuse
Changing Variable Changing . Weakening Changing Access
Wildlife Distribution of Environmental T"‘"SZ?:“;“"“ of Sharing to Hunting
Stocks Wildlife Conditions ad Networks Grounds
— Availability — — Accessibility —
L Food Security —
Country Food
— Store-bought Food —
— Quality T — Use F—1
Limited Unhealthy " Loss of Limited Food Limited
Nutritional Store-bought Poo}:c\.l:lu:ihfe Traditional Preparation Budgeting
Knowledge Food - Knowledge Skills Skills
Food Environmental Low Literacy Language
Spoilage Contaminants Rates Barriers
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P cT® ARTIJNNLLY>¢

Socio Economic Interactions

® Phase 2 introduces:
* economic stabilization of the Company, greater certainty of benefit delivery

* additional capital expenditures (from construction), including additional contracting and
employment/training opportunities

* more rapid delivery of royalty payments to QIA and NTI, further enhanced by Inuit Certainty
Agreement

* new direct financial benefits and support programs for communities

®* Phase 2 introduces new or modified interactions with Culture, Resources, and
Land Use
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TBaffinland Phase 2 Proposal
PP AR cIJNNYLYDC
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o <R ¢ Pa DY PPNy L A NP, AbLP<IeC NN eC >
LoD PTQ TR,

* IPDIN ¢ IPD>CBOL N dEC (ha s Do L), AT?>NT N bI*Gee-C>eb g PN
Lo A®ba AFPNG/ACHLNGNC

o Aba N ASoDPN* g Do dPEY a Gy PP®CEd™ 0 oq D¢
LA 0D NN CP oo oD AoAC AcPR*aNd oMt 4+ sbNrdnre.

* pac*ocn® PaPyNJC AbI/PCPCD Ho AbY®IANCD o5 Acn<PhseIbhg
oacro

P CT® ARCIINPYDTL VP2 %® oCig DR 52g¢ *PNI*CDILNo®
bOACHPNP D Yo a® Ac®d?/ LR, oa ™ ®D¢ <DSPha, <L oa< <D*CPo™ .ot
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Mitigation and Benefit
Enhancement
JdOATSbbLLCCAcLNN*
<NC QLo AbePL©
ADZ/NP]eCDo ¢
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TBaffinland
Inuit Employment at Mary River
AOAC Aba AYST™MC H_H5¢
PYQro<sd\*La

* Largest private sector employer in the Qikigtani
Region
<LP® o sdNrys APba AZSAD>RED5®
SPPECHM

* Over 1.9 million hours of Project labour performed
by Inuit to date
AOA" DM IC NNo%> 1.9 Tcd*
>*LC ot Aba A7 HNe
AbSGP>SbCP>Y L0 ¢

¢ Since 2014, Baffinland and its contractors have
provided over $76 million in payroll to Inuit
2014-To¢, R<LC* <L bD*Ghe-<LC ¢
>2LCE Do $75 [cdo® P byoc
APEPLc™®IC Ao™ 0¢ Pa PNy of
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Inuit Employment at Mary River
AOAC ASba AYSaMC H_5b¢
PYQrodil\rLo

Close to 100,000 hours of training completed by Inuit to date
AL*a <€ 100,000 AbSGo ¢ ddaP>a ¢
ACHLEN®CDAL®DC A o™ o DI NPoJ

e Q-STEP training programs until 2021
qPP‘“’Co“ /\CLLbHAO'qJC‘ Ac*o<®N‘NoI>
ASPba A7°N_0¢ bIrbNNJCPH>E® ActLPNPNPNE A€
NP<oJ 2021

e In 2021, $1.5 million per year dedicated to Inuit training for the life
of mine
2021-%JN=d, $1.5 Te<® Pa byt SGJIC NasReC > D¢
ADOAC ACHLENPNBN Y 0f DYLGea<si\e <> ocL*Lot
<DA*aPLUY®oNC

* Over $175,000 in Scholarships to 39 Inuit since 2014
>LCEOC $175,000 Ac®o<Sa< ¢ Pa P>y AbINC 39-o¢
Ao%0¢ DayDPYLcseDC 2014-To¢
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Inuit Employment at Mary River
AOAC A®ba A7Sg ™ o6.5%¢
PYQro<sdrLo

* Inuit Employment at Mary River have been on a largely Mary River Project Inuit Employment Trends
upward trend since 2017 500

ADAC ASPba A¥IC o 570 250

ArAPse<ec<IDAQ IR IMAg™ e 2017-To ¢ w e

an
= )
357 357 355
* Prior to the COVID-19 Pandemic, the Mary River Project was e
300 il

on pace to have its largest Inuit workforce since 2013 . . 25 T

720 <J¢ o] ®-19 JADCHDBCc P>*N*ad, » e s

057¢ DYSro<dl\*L Aoro® . W)

AStba A7Nb U P>/l 2013-To¢ -
* Maximize Inuit employment through training programs, a 5

’ al a2 a3 4 al a2 a3 Qs al a2 as
2017 2018

e

1
2
training centre in Pond Inlet, and by addressing barriers to N o

employment

Ao*ab A®ba AreNCH<LcSase ActLPNATdS,
FNLCT Ac®o<sebCsDC, CL*a. A8PCHSHCo™L
Ac®*o<dn<PLoslc <i“beCDP<lqb\_)o‘.
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Inuit Business Opportunities
AOA® o o5dNbP*aSg™MC

* Over $1.26 billion in contracts awarded to Inuit firms and joint ventures 2013-
2019 | . . .
DLCGOC $1.26 <™ Pa Do <D/ b DGec-CP>< HN¢
AOA® a*odNct <L a*lo“dNCsbNry><osNe 2013-2019-No¢
. $2_75,000 annually to the Business Capacity and Start-Up Fund for the life of
mine .
$275,000 <5GJCLE @ *oSdNEC LPLSI“HNC At > @ Mo SdNPy><C
APLNCH NN PPy DYSaodsé\e I>cocl*Lot
<DA%*a PL<C
* Preferred Inuit Firms from Qikigtani to get priority access to Project contracts
<D®eCP*LPLRC AoAS o * g “dN*NC SPPBC ™[
? 2B Do D¢ DrGra<SsALIC b*DGe-CP>beCsHN¢
* Partnership with Arctic Co-Op providing direct benefjts to Co-Op membership
A bNNZD> SN BPPeCseIN d<d<bde AbYNC a<SLC
Ac P7DRINY N of
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Projected Fiscal Benefits from the Project — Inuit Organizations
Q. PPCHCDILRC 5GJIC AbINPAC DYGeo S\ T — ADAS
bI7ASbNPY P o

Total (life of mine) revenues generated for NTI and QIA: $2.0
billion . .
bNcLseore (PG agdsé\< Ibc ChocL*L.o%) Pa Py¢
AP 0. D€ D LAPIE NI L_oPb®eIC L >
PPPeCa AoAC bI7rbNN*N* 0% $2.0 Ac<d* PaD>LC
* NTI Royalty: $1.4 billion

0a.2¢ DL ASaD>PNo*L®Do® Doy >oL: $1.4

ACd* PaPye

* 30% - NTI

30% - 0a. 2¢ DL NIMLo¢
e 10% - Reglonal Inuit Associations (each)

10% - <I0D%/LJa AAC b »bNA* o (IDa)
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TBaffinland
Projected Fiscal Benefits from the Project — Inuit Organizations
Q. PPCOCPDILYC Q5GJ 1 AbINRE PYSea<ii\ T — A DAC
b7 AsbN P ot

* 40% - Reglonal Inuit Association (each, divided on per capita basis)
40% — <ADP/LIgC AoAC b NbNN* of (<D0,
LANODCP>BCTHNE AAC AMAa™MC LMo

* QIAIIBA Royalty: Close to $1 billion
PPPCGede AoAC <PD°CP>IAYa N<5bsag*M* o¢
AbdP<CPN oS 1 <1+NbNNJN*PJC ASaBPNo*L®eDe
Dyt Pa DY §1 A< I¢ NPbLeZLSe,

* Growth in royalty payments from 1.19% to 3% over 6 years
ASaDPNg LI PPN AP®<“So*Lo¢ 1.19%-c°¢
NPoJ 3%-0°¢ 6 <°GJ¢ P*LC o ddoP>NNL®

* Community Direct Benefits
_oa c*_o]%®b®I¢ AbJN¢
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Projected Fiscal Benefits from the Project
A D>*CH*CP>YLYC <15GJ IS AbVNPKE DY Gegr<ISAT

Nunavut / 0. 2¢ Canada / ba.C

* Total (life of mine) revenues generated for the Government of * Total (life of mine) revenues generated for the
Nunavut: $680 million ) Government of Canada: $1.7 billion
bNcL®eore (P>YSeodsé\e P> CPocL*L.o%) bﬂc—qugf‘c'(D%quoﬂqé\b
Pa b7t AP®e< N 0a 2 LRI ™05 $680 M« P> CPocl* Lo Pa e IAVA e A S
Pa >5¢ ba C< LRLY ™ 0% $1.7 Ac<d* PaDy<

* Average annual increase in government revenues: 26.1% * Total Gross Domestic Product (GDP) from Project:
AL*a<5% CQJCLE AIMPn.dbCiao g™ $30.7 billion )
LRLed* 0¢ APP>CPNC 26.1% bNcL®oMN baCl PabycPr*a N e

DYGea s LD $30.7 A< Pabye

* Average annual value of exports: $1.1 billion. This is more
than double the value of Nunavut’s 2015 exports
AL%a <P SQUCLE PN Y Co®CP>R $1.1
A< Pa Pyl L5PL®NPh*otLn O AP oa 2T
2015-UN“od /. CoO®C>DCc Do/ a®

o°® | www.baffinland.com e

TBaffinland =
Variable QIA Income Streams
LA PPBCa A OAC IO
Pa P>rONASbSg e

Annual Quarry and Lease Payments

ASGJCLE PYSeo<dsd\>Yot L > <D%I<o5 ¢

P P>CPa e

* The greater of $3 million or the sum of the lease area, quarry
royalties, and tipping fees for waste disposal
ArAg o> §3 T Pabye
PaDYeCPCP> 5o 5%G ¢ oa P IDODeC<Io*LC,
>rGeYDeC>a*LC Ao So PPN of,
Pa DyeChd*oPN > <PCA*Ma.n<SbSas e,

* $4.3 million paid for land lease, gravel and water usage, and
tipping fees in 2019/2020

$43 Tc<® Pabyt IPceC>LLC oal <IDI<SgsIC,

¢>G*Cos e o ArT®e Do ™06, <o

<P D>NPYD>AC >LCPdC oC 2019/2020-
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¥Baffinland b

Varigble QIA Income Streams
7R OC SPPCa AoAS
bD7asbNM*N¢
Pa_P>"7°Né\bsog*¢

Water Compensation
Al 1 <PcP>Nryp>~c

» $255,000 in fixed annual payments plus
additional payments for substantial effects
$255,000 G°PeCH>IL- 5N Mg
JGJCLE AP DB <HLoPb%*o
b*LJC AP P>CPHALRC
<IODAT b/ Lo M 0t DYGag<4\°
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£ Baffinland INUIT / Ao A€
ANNUAL 5 oF ShSAb a c
FINANCIAL « llagiiktunut Fund - $1.1 million / Ac_*D_0 PQ.I>Z b é\ = c$1 1Mcd . Pe_li% . e .
OBLIGATIONS . ?\u gebrs\CﬁpaatX aBd SDtel;rqth%)\nFuund $275,000 / @ *oSdNcC LPLY*a So* "™ 0¢ & a *[aSdNMy>~T!

« Inuit Training - $1.5 million / ADAS ActLPN®NC>G™NC — $1.5 <> PaDye

e Harvesters Enabling Fund - $400,000 /.<*Ja.~*N_o¢ Pq D¢ — $400 000

« Wildlife Monitoring - $200,000 / o5<N¢ ><NY>a*1< - $200,00

« Regional Harvester Enabling Fund - $ 750,000 / I\ D/ Jo¢ <I"UQ.H"ﬂ_Dc pa >y - $ 750,000

ONE TIME e Phase 2 Milestone Paxments $45 mlIIlcn / P°‘ e /\QLCQ\JHPH>O‘°"L_DC
FINANCIAL AL IANT D> PPN SN P o ¢ — $45
OBLIGATIONS e Child Care Infrastructure $15 m|II|on/<ArL6\_Dc = $15 J'c—<1“ Po_l>'7

* MHTQ Wildlife Col nsatlon ?)13m||||on/|—cﬂLCC°"|— DLISa<%®Nede bIRSHNNN oSN of
IPDIonE TS T

e Inuit Training Centre - $10 m||||on/A_DAc ACHLANSAL — $10 Fe<® Payc

OTHER « Wildlife Compensation Fund - $750 000 / I>L<<.—r\.0'ch APcD>P<N 0 Pa>YC - $175,000
FINANCIAL o Water Compensation / A['5_1¢ AP D>/ <PH?
OBLIGATIONS « Aggregate Royalty — over $27 million / .0<I<<“c<IPLa*"¢_ASaPP,N- $27 [c<® DM LCacseDe
o Commercial Lease Payments - [273 m|II|on Life of Mine / @ *o-5dN b5 _o0¢ <1D%I<a51C IPP>N*NE — $73 [«
Pa D7t ddoPoclL*Lo® <°6\°
. IIBA Ro altles over§900 m|II|on Llfe of Mlne/ _DA‘: <1"3“"CD3A“0.(L<*b“O‘°"P°‘_D‘ AbS/<®eCPNC g5l
Y‘\ fopl U 900 Cc<® DALCTO® DLSeIDSAD< > PobiocL*La
. NTI FM Ro alty over $1 b||||on Llfe ofMlne / 0a.2¢ 3"””L46\"dC FM ASoD>PN*Lo*LD% — $1 Ac<1® D2LCaO
DYGr BB A5 ba C Lo
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£ Baffinland Phase 2 Proposal

P cT® AR IJNIryP>LLo™L

Direct Community Benefits / .0a.c*.0<5b¢CSg<I2¢ Abd¢

* Pond Inlet could receive additional $1.18 million annually through the Tasiugtiit Working
Group (established 2018)
MNLCc® AX*QGY®I% AL*abb®oSo® $1.18 Mc<® Pabye SGJCLC
cedNdas G2 Acn qb/?/’bﬁbd%‘_na‘ (oPeC>c Do/ 2018-
JN“od)

® QIA has committed to the development of a Community Direct Benefits Policy that will
allow for enhanced community participation in the financial benefits of the Project for
years to come . .
PPPCa AoAC b7 bNN* Nt Acndsbo<sagGP/L2¢ ®pPeAA HNC
0a c* odbCiaod®Iot AbINC DAL La® ADZNCHN]e/ L
oa P AcPbCPN<Lo N> b Cao<sLC F)o_[>'7‘“’ﬂdc
AbSPLPC ALY DT DYGea<SAL %D 5GJa <D QLN of
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t Baffinland Phase 2 proposal

P T® AR cIJNr7>Lo™L

Direct Community Benefits / .0a.c*.0<5b¢CSg<(®D¢ Abd(\¢

* $750,000 shared annually between impacted community HTOs to support harvesting
$750,000 bD"Y>NC QG JCLE 4OeC>ILY 0¢ oa.c™ o DLYSo<ds%Nede
bI7rSbNN* 1% 0¢ Ab®D®CP>d oMt <1*Ja A bCio e

® Up to S3 million for affected communities (515 million in total) to build childcare
facilities. (to be expanded when Steensby proceeds)

NP°oJd $3Tcd* Pa by Ao DayP>oNE IO®C>ILY 0¢ oa c*.0f
(315 T<® Pa Y bNcL® oM <AnACP>d oM (ArAsdnseC>L TR
APAPORE bIYNCP>Jo)
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¥Baffinland

Benefit Enhancement Measures
Ab</<ONC ADZNCPN]e/ Lo C

Inuit Employment and Training

AOA" APba AT Lo ActLNN®NCPa ™M

* Priority Inuit hiring .
2Dy DNCPYNdc® Ao*ra® Aba AZ°NCNbso®

¢ Inuit Human Resources Strategy .
AOA" ASba A°NCP>bC oo™ o bo®IPN

* Work Ready Program, Apprenticeship Program, Heavy Equipment
Operator Training Program, etc.
DL OYLA®YLT® A®ba AP a.cd oMt Acnd®, harPR¢
Ac*o<dr*a’ A®ba A7®°DC Acnd*L, >dLADTC
oa/P>Not 15dNP>o ¢ ActLONPNE Acn<se, I/ >

« $15 million/year for Inuit training for life of Mine
$1.5Fc<d® Paby/5GdIC AoAS ActLPNeNC>SbeCs HN¢
>YGroa\° > obsocL*LoC
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¥Baffinland

Benefit Enhancement Measures
AbIYeHE ADPNCPAL®Y Lo e

Inuit Employment and Training

AOAC APba A7 g™ ¢ Lo AN NCPo ¢

* Inuit Employee Mobility Strategy .
AOAC A®ba A7n<P*a ‘c* M 0¢ bo®IPN

* Arnait Action Plan
<@ At AStba A7 NP7 >SdoNe
SboACPPNPZDo*NCC <Sa P>N*NC

* Scholarships, donations, other support
Ac®o<®N0ot PaPyC AbIP<PNG D*aed/ <Pk,
AP AbYPDNPNC

* 510 million towards training centre in Pond Inlet
$10 Fc<d* Pa DY Cedo™L D%eCP>LYeDC
ACHLPNSA I TCNLC™T

 Baffinland Inuit Employee Childcare Allowance

R AbAL A%ba A7*N*C <An Aot

Ab"#qb'\ﬁ'pc Site Policies and Announcements / DYS*a-<SQ " <DL <tL> DNLENNC
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¥Baffinland

Mitigation/Enhancement Measures
QPIAGSBLLLCACLISNG/ ADZNC> PS¢
<*DACbbLCCAcLNNJINOC

Health and Well-Being / <G4*o<CAcLo® <L

SO oA‘CAca*s®e

* Employee safety initiatives
A®ba A7®NC LCCa ®CALNCP>o* M Acn<¢

* No drugs/alcohol on-site
gL S s )sh A sb* N5t
A<D b™ D% PLQea<si T

* On-site medic .
D7Gro <A D<A a Dbd¢ oI no®

* Employee and Family Assistance Program, on-site Cultural
Advisors, Community Counsellors Program
A®ba A7®NC L A AbN®eC>o ™ o¢
A<, DS oA Actd/cno ¢ -
qub&}f.‘qunc’ —OO‘C%O_ A.DnJ(_FLO_qJC /\C_n'<]qb Arctic Bay Daycare Donation — August 2019 / APAKSS* T <ARA™IC JADARE - <Y 2019

o°® | www.baffinland.com e

COmmined
to th

¥Baffinland

Mitigation/Enhancement Measures
QIATBBLELICACLISNY/ ADZNCHNL5LRC
<*DAcSbb-L‘CAcLNNJINoC

Committeq
. to the North
Health and Well-Being / 1*a<{®*CAc Lo <-L>
b oA CAcoS®

* Cross-cultural orientation, cultural celebrations, use of
Inuktitut in the workplace
AcCed/bbNM* O DPYNENCHa ™M, Aced/T®
a “cPo/>PNbia P, AobNIbCio®
ASPba AN

* llagiiktunut Fund ($1.1 million/year) .
Ac D0 Pa P ($1.1 Mc<d*/<5Gd 19

* Sponsorship and Donations Program
Ab{Y<PN 0¢ D*oed/<PN 0O Acnd®

* Additional community funding opportunities 3
—OO—(-_%O_ pQD%quqé\bHDbb&O_qb:)c Ab‘lrlqb'\—o( Arctic Bay Daycare Donation — August 2019 / APASSMT <A™ JADARC - v*¢ 2019
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¥Baffinland

Benefit Enhancement Measures
AbJY<PNE ADZNCDP<PNNC

Food Security/ oPb“N<IP>a. g
* School Lunch Program ($300,000/year)
AC o< P oPalCiat Acnd®
($300,000/<156J19)
* Community food bank donations
oac*a g bAAAN PalreC®NCP>o ¢
* Seasonal Country Food Exchange Program
°Gd daJ®<cdN“Hd AoAC gP* ¢
CP®eY IC>o™MC Acnds®
* Country food kitchens
AOAC TP gPNDAM g N>LeCP>o ¢
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¥Baffinland

Benefit Enhancement Measures
Ab<P<Ph¢ ADZNCBP<IPNNC

Food Security/ o-5PSb‘N<P*a.5g®

* Pond Inlet and regional hunter enabler
programs
MCNLC™T Lo A\ LN o¢
<LYJad*ad oMt Acnd*Ne¢

* Tasiugtiit Working Groups
C/DSNS AcnnC bNLRC

* Other initiatives

4P Acndny P HhseDc
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¥Baffinland

Mitigation/Enhancement Measures
LEDATSbLLLCACL NS/ ADZNCHN<®e/LNC
<IAcbb-LCAcLNNJIN oS

Culture, Resources, and Land Use

Ac®drsIC, oal™ Dot d-L> oa

<O*CPo*L.ot

* Wildlife-specific mitigation
o NNO LI <PIPCPHbHLCCACNNT®

* Wildlife Compensation Fund ($750,000)
DLYcnos1¢ AP >N of Pa Pye
($750,000)

* Pond Inlet Harvesters Enabling Program
MNLC™T <dYald*a ‘oMot Acnd®

* Regional Harvesters Enabling Program
<AL <YJald*aSo ot Acnds® Bruce Head Moitorin Program / AsOc™ T DN e /\rn.<1‘;
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TBaffinland
Mitigation/Enhancement Measures
PIATBBLLICACL NN/ ADZNCHPLSY L
<DAcSbbHLCCAcLNNJINOC

Culture, Resources, and Land Use

AcsedPs I, _oo_r"""'lﬁb:)_oc, <L oa O®CPo™L .o

* Site access procedures and support
DLGea At so D RPN AL
Ab<®D®eCPIN*NC

¢ Fuel, food, shelter to visitors
Do A58, o P, avLONYC > .5 D¢

* Updated road/rail Safety Protocol and Communication Plan
OCPABNCHLIC sedNIe/<qsedNdCh
Ca®CACLSd“HNe AcseddnyDrndect <o
DNP>LNCPo PN eC <SaPN™L

* Updated rail alignment — Deviation Option 3
oCPASILIs qsedNdCe HC>o™L - & e
QHQ_D%L%CD_)O_ or<deC>I/Lo™L 3 Bruce Head Monitoring Program / As&c™ B<NaIE Acn<d®
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¥Baffinland

Effects Assessment
Key Findings
IDATSbIT
sh>AL Y DI
SH>AY AT D> 55T
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¥Baffinland

Socio-Economic Effects Assessment Key Findings
ADATSbST*NC Sb>pRc >5eDe
B>ryAT D> oL

Population Demographics / A_OAS

dIMAoM<C Sb.oA Do N¢

* Limited North Baffin in/out migration; Project
flights to/from point-of-hire communities
PLcShTe>e SPPSC_5< P>Jra *L.o¢
DG oSBT/ DY S oA
DG A5l sb*LCAbdAC
CAd*L/CAb™LE AStba A7 N>R
oac*o¢

* No significant adverse effects e
<AL DA bbb C roject Employees /
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¥Baffinland

Socio-Economic Effects Assessment Key Findings
ADATHITNC SN P> SH>NL AT D> ST ¢

Education and Training / Ac®*olScg® <L

ACLNANN e

* Project training and skill development
opportunities, educational incentives
A D> AcPLPN®eCP>o ¢ <I€P“qu_‘"\bﬁ"_)
Ac*o<dn<bCP>Y*a"d“HMNt Ab<Ne

* Significant beneficial effects

AbNSHILL A DL 5eDC
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¥Baffinland

Socio-Economic Effects Assessment Key Findings
AODATSTNC b P Sh>AL AT D> H<ST ¢

T

Livelihood and Employment /
PaDycDPNbiaT® L5 A®ba AySgse
* Project employment and career
development opportunities
DyGro <\ Aba A7 o™ <L
A%®ba Az Y>LIC
ARcPNERC b
* Significant beneficial effects
AbINb®eDIL A DLYeDC
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¥Baffinland

Socio-Economic Effects Assessment Key Findings
ADATbST*NC ShP>AR PP ShD>A AT D H<Sa e

Economic Development and Self-Reliance
AR o 4Ly a M oo /P /oSt
* Interactions with people, land, community
economies, territorial economy
<1.J"°f?"”0‘b A0%c® AcnbNbP a D¢,
o0a P*a®*oN, oacro
AR AN oNE, 0 2 >
AR <dN‘NobHa
* Overall significant beneficial effects on VSEC
Ab<NSbseILL A >LYSeDC )
JOATDBNIP*a®>C IDNM7D>RC
<*a PLSbNMr.o¢ JDG* LYot
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TBaffinland
Socio-Economic Effects Assessment Key Findings
ADATHST*NC Sh>pRc >eDC
Sb>rYAT D> Ha ¢

Human Health and Well-Being /

AOoAC < *o*CAco™ <L b oA CAcT™ ¢

* Well-being of children, substance abuse, community social
stability; counselling and support resources available
B OoACACNCP>o N oCsebe, <i°°‘bi7qo_“b3“f’3q0“‘b,
oac™ o Ao/BNI o™ Ad/cn <Nt <L
AbN®I®CP"<YNC DA% DLDC

* Significant and non-significant beneficial effects
PALALY AL <eAPse AbdNsbPN e
IDAT b T o

* No significant adverse effects

<LrLndod IDAcbbHL*a ™ O¢
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¥Baffinland

Socio-Economic Effects Assessment Key Findings
ADATbST*NC Sb>AN PP ShD>N AT D> H<5a ¢

Community Infrastructure and Public Services /
oac*o AJNSRC <L A oA PedIA*a A
ARN®CPo e
* Competition for workers but growth in labour force capacity
over time ) o
A®ba AZ®NC A®ba AZ7®CP*Q *>¢ P/do o
SaNcno® APe<cc<dA% o JPe<cdN-od
* Significant beneficial effects
<AL AbINbP*aso™ Mt <DAT*MC
* Nosignificant adverse effects
<LALAD OO AbIdNbP*a So ¢
<DAT*CC

Camp Life/ DySeo<sa T Ao
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¥Baffinland

Socio-Economic Effects Assessment Key Findings
ADAT ST Sb>ARYC P> SHPAL AT D> <5 *NC
Contracting and Business Opportunities /
bedGet—rYg® Ll 5 a *[gSdNCP*aSas®
* Project business opportunities,
expanded markets
DLGea S nosC @ o SdNCSOPN>C,
A A\ D>SHNE Pa DYy D>SbeC A
* Significant beneficial effects
AbNNb®eDH N D>LYeIC
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¥Baffinland

Socio-Economic Effects Assessment Key Findings
ADATbST*NC ShD>ARY PP ShP>rY AT D> H<Sa N

Benefits, Royalty, and Taxation /
AbSNCASTDPNo LI, QL5 CoSenose
* [IBA, revenues to Inuit organizations and
government
AOAC <PICCPIA*aNnbo™** 0
AbS/<C®DI o1 >
L PINPINTLeI%®, Pa DYeCPCH>2 5
ADAC bI7SbNN*Ne ¢ LRL YL 0% >
* Significant beneficial effects

« AbINSH®DILLADLYDC

October 2018 Signing of Amended IIBA / PDAn. 2018 ANcPCHaL
EPPQBCHILL® A DA ADPCHT 08 ARTCPNINC IV PN
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¥Baffinland

Socio-Economic Effects Assessment Key Findings
ADATbST*NC b D>®DC by D>< 55T ¢

Governance and Leadership /

LR N "R QL /D NPoe

» Consistency with various Nunavut/regional strategies,
policies, plans, and agreements; [IBA
LrRsp>EIC PrROLYN ot )
0.2 /D%~ o¢ b o®eIPNof, <DLS 0,
<SaPNof <L <*MPNo% AoAC
LO®CPHT N 0¢ AL CPNPNC I+ PN

* Significant beneficial effects

AbNSbseILL A D>LY*DC
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¥Baffinland

Socio-Economic Effects Assessment Key Findings
ADATSTNC b Y P Sh>AY AT D> 55T ¢

Culture, Resources, and Land Use (CRLU) /
AcedY®, oo LI <L > oa
<O*CPo*L
* How the Project may affect Inuit land use,
harvesting of wildlife, and culture
Sbo® Acn<d® IDATbP*a L L
AOA" oal <DDBCo**ag®,
Yo A bCo*o® o~No¢, <L
Aced/* Mg DN HNe
* Cultural resources

AcodrS v LLC DSeCP>AC

Community Workshop in Pond Inlet / .oac*>Co bNLNN MNLCT
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¥Baffinland

Socio-Economic Effects Assessment Key Findings
ADATSbSTNC ShP>ARY DI Sh>N AT D H<Sa N

Culture, Resources, and Land Use (CRLU) /
Acedr®, oa ™D qL> oa
<D CP>o*L
* Caribou and marine mammal harvesting
DPIAC QL5 SARC QY PCD>o ¢
* Travel and camps
> SbCsoe Lo DASHPAC
* No significant adverse effects

o AL IDACBBELSY D¢
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¥Baffinland

Socio-Economic Effects Assessment Key Findings
IOATDSTNC Sb>pLYc DI ShP>pY Ao D> 5S¢

Food Security / oPbN<IP=a. o

* The Project provides benefits that help address
this issue )
A< AbJNSb®NNND®e AbJPC>Ho CL*a
o P NP ST bLMY>Hao

* Communities are concerned the Project may affect the
availability of country food. Adverse effects to country food
are predicted to be low magnitude; several mitigation
measures developed.
o0a T PCPNC AFALDYLC Acnd®
IODAT bbb o *Lo® AoAC oP*C
<DA*aPLY*aSo* Mo,
LODAT BB oGP A OAS O“‘P"“f“fo“’
*LdaAd*a oONSAr A <OATbbHLCACL<N¢
<P ADBCPILDC,
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¥Baffinland

Socio-Economic Effects Assessment Key Findings
AODATDSTHNC Sb>phyc DD ShPpYy Ao D> 5S¢

Food Security / oPSb‘N<P*a Sg®
* Overall conclusions:
CLA® o¢ AlLcPPNMyDo™NC
* Non-significant beneficial effect on country foods
LALAD SO AbdNNe
JDATDbL*T L™ N ADAC TP g®
« Significant beneficial effect on store-bought foods
<AL N0 AbfﬂquqO‘%r‘c <ODATDBGHTRC
o DO o PCHCP "M 0t AoAC
* New food security monitoring indicators proposed
0C¢ T PP o5 BN D><NNJC
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Monitoring and
Follow-Up Programs
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Annual Socio Economic Monitoring Programs and Initiatives under a Phase 2 Scenario
QGYCLE AbP5IE AR o s1e BPLNYDBHNC Acnd™MC AL SboAcDPNNYDY AQ“c<IJNMy>o*LC

Program Title
A< CAPDTHL

Socio Economic Monitoring Program
AP AR ol PANyP>a e
Acnd®

Frequency

SONNLNe
Ann_ua\—'Life of Project
<°QJCLE Acn<<
bLM7>o*L

P AD®CPYbiod®N“od

Connected To
brSsLo*r< DdoML

Role And Responsi
A<M QHL bLPYSbSare

This annual report is led by Baffinland, submitted
to the NIRB, and reviewed by the QIA, Federal and
Territorial Governments, North Baffin
Communities.

C*a <GJCLE Dobb™L /2eb™CPC>
<e*¢ o, Doy oo 0a P
<RNcnrbdt bNLA* v of, AL >
PrsPy>A%Uc 5o PPeCa ADAC

b7 ASbNP P o, LRLDSHEdE LRL M v of
Lo 0a D LRLMIM ™ 0f, SPPeC 5H<
>I*a*Lo oacProo.

Tunngavia: Foundation for Development - Nunavut
Socio-Economic Monitoring Report (NSEMR)
™LA D*™LAYL ARcdo Lot — oa 2t
AS/ I AR ol o DLNyDo e
Acnds Dobb*L

Annual
<SQJCLe

Socio Economic Monitoring Program
AP ARcdo Do
DLNTDo N Acndse

The annual reportis produced by the Government
of Nunavut. This report may draw upon
information produced by Baffinland, the QIA, or
North Baffin Communities.

<LGJCLE Potbcdn7>A*U>C oa >¢
LRL*M™ ot C*a Pa®b™ DP/M<IPNo ¢
A€ CAB™LMRo¢ < *-*d%,
SPP®Co AAC bI»bNM* Mo,
DRRSGC PPPCH PIva Lo
oacPot

Inuit Stewardship Plan- Culture Resourceand Land Use
(CRLU) Monitoring Program

AoAC << Np>odo* Mot <aPN -
AcSed/se, oa L% <L > oa

<O*CPo Lot PLANT I Acnd®

Annual- Life of Project
<GQJCLE Acn<<
bLMy>o*L

Socio Economic Monitoring Program
AP AR ol
DLNTDo N Acnds®

Inuit Stewardship Plan-Social Monitoring
Program

ADA® <LK NpPo ot
<aPN-Ao/n7>No¢ PINoC
Acnd®

This stream of the monitoring program is led by the
QIAand North Baffin Communities and supported
by Baffinland.
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Annual Socio Economic Monitoring Programs and Initiatives under a Phase 2 Scenario
QGJCLE ABP5 I AR o5l PLNYPNAC Acn e <L SboAchPNPY>Y AQ“c<IJNMy>o*LC
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Program Title
NAcn<< CAY>o™L
Inuit Stewardship Plan- Social Monitoring Program
AN < NA>T ™ 0¢
<SaPN-Ao/nyP>Ro¢ DINoIC Acnd®

Frequency
SHNNHNC
Amua\—l\_ife of Project
<QJCLE Acn<<
bLMy>o*L

Connected To

bA%®/La*1C Pdo*L
Socio Economic Monitoring Program
ADS I AR ol s PLNyDo e
Acnd®
Inuit Stewardship Plan- CRLU Monitoring
Program
AN <K NpPoio Mot <albN -
AcStd/%, oa [**{%D¢ <L oa
<D®CPo Lot PLNT I Acndse

RoleAnd Responsibility
A<M GH S bLMYSbYa e
This stream of the monitoring program s led by the
QlAand North Baffin Communitiesand supported

by Baffinland.

CLbdNJarC DPINTSIC Acnds
?2ebCeCP>LYCD% PPPCa ADAC
b rSbNN o€, I SPPSeCH
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(IIBA) Reporting
057 DYS*a%\° AoAC ID%CH>o ™ o
<o ARSSINEN e <P Dodbc Do

Mary River Project Inuit Impact and Benefit Agreement

Ongoing- Life of Project
bYoSbA*a eI
D>7Go%6\°
LOAMocL*a®

Socio Economic Monitoring Program
ASPN TP PINoSIE Acnd®
Inuit Stewardship Plan- CRLU Monitoring
Program

AoAC <K Np>o oMot <a PN
— AcStdPS, oa ™D AL oa
<D*C>o Lot PLNTI Acnd®
Inuit Stewardship Plan- Social Monitoring
Program

AN < NPT 0¢
<SaPN-Ao¢n7P>Rot DINosIC
A

Baffinland leads the majority of IIBA reporting
requirements. Reports are reviewed by QIA through
ongoing IIBA implementation and the North Baffin
Communities through the Annual Project Review
Fz_)rum. .
<R+ ¢ /2 ®NPRC CLAocL<HP
ADA® 4D*C>o ™ 0¢

AR PN BT Mo > I PN<
>otbcPPCPYN dc™ ot Pobe
SPrsPaCP>A¢ PPCo AoAC

b7 BbNM* M 0¢ AoAC
O®CPo MM 0¢ AR“cPNbiTM 0>
<LPPN D eNCH*Maso*LJe <o
SPPC 5 P LoD oac
<QJCLE Acn<< SPMPaCPo*LNJC
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Socio Economic Monitoring Supporting Initiatives
QGICLE ABP51C AR oSt BANYPHRAC Acnd Nt ALl ShoAcHPNNY DR AR“c<AJNPy>oLC

Program Title Frequency
Acn<< CAYDoL SbNeNioNC
Pond Inlet Country Food Baseline Study One Time
MNLC™ AoAC gPe ACPPse

So>aL Yo e

P AIPCHYH TIN5

Connected To
bA*’Lo™ ¢ Pdo™L

* Socio Economic Monitoring Report

AS/ 1 AR o5l D DPANT>oC
Dabbe

CRLU Monitoring

Acedrsj LYo 4RNM>CoM~o¢ AL oal
ADbECSTSivLNat PN

Role And Responsibility
Acn <N QU5 bLPYSbSore
This study is being led by the QIA with the input of
the Communityof Pond Inlet
Coa bR YDobCPCH2%® SPPLCa
A DA bI7AONN* ™ 0¢
DA SAbbCe oNC [NLCD>Co®

GN-BIM Memorandum of Understanding
0a ¢ LRLMW-LRY>¢ >dt KHGHha ¢
>YGeodNC DPY>LbNN a5 e
<*rPN

Annual Meetings

GJCLE bNLo™PNJC

Socio Economic Monitoring Program

AP AR ol PANyD>a*NC
Acn<*L

Inuit Stewardship Plan- CRLU Monitoring Program
ADAC <<Na* ™o
<SaDN-AcSdPS LYot 4QNM>Co%LYoC
QL oal DbCSosir ot PINosIe
Acnd*L

Inuit Stewardship Plan- Social Monitoring Program
ADA® << No* *of <aPN-Ao/nyD>xC
>LNT>o 0t Acnd™

This MOU is co-led by Baffinland and the
Government of Nunavut.

C*a DP/DLSbNMYvoele PN
/2ebeCONPJICH2 RS+ *~bd* o¢
<L 0a2¢ LILM o

Phase 2 CRLU Assessment

P AR cIJNNy>RLN*LC
Acsedrs JUSot IRQNM>CoH*LIoC
<'L> oal 4I%bCiosi*lio®
Sl

One Time

<C>P

Socio Economic Monitoring Program

AP AR ol D PANyD>a*NC
Acn<*L

* Inuit Stewardship Plan- CRLU Monitoring Program
ADA® <L Na* ™o

<SaPN-Acstdrs *LYo¢ 4QNM>Co%LYoC
QL oal DbCSosir ot PINosIe

Acn<d*L

This is led by the QIA with the participation of the
North Baffin Communities and supported by
Baffinland.
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Report by Committee - Coordination of Socio-Economic Monitoring Program
DorbbDIo N bNLAGES = GBPABCPILGC A HPS I-ALQ“c<o5 1S PLNYPaC Acn <™l

Government an Baffrland  Communities
LeL PPCo g
AoA¢
bbNR
e
COMMITTEES
bNLAGES

[1IBA
COMMITTEES

BgATIDVCHTMR
A&cPrmare avon

PROGRAMS
€

QSEMC Annual Meetings

Mary River Socio- 1IBA Implementation Social Monitoring Program
QSEMC <5GJCL bNLGACE Economic Monitoring MDA AT o6 AQECPNAE ADINYDE DINFPTIPS o Acn ™l
e
Program (SEMP,
& _DJL ) Annual Project Review Forum (APRF)
ABP I NG LTSI <GCLE Acnd® PrPatChotl.ot
DLNEBTIC Al bALANE
REPORTS
botbe

QSEMC Report Annual Socio-Economic Annual Project Review

Inuit Stewardship Plan
QSEMC Db Monitoring Program Forum (APRF) Report Annual Report
LGJCLE Acnd® ADA® <<NGH M 0¢
AGICLE AbISI-AR Ao I SPriPatCho*L.ot bl <abf deJcle
BANYPEMC Acnd™l D
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CRLU Monitoring
Program

Adaptive Management
Components of Mary
River SEMP

ATPNGEE b NUNE 0350
BNEBEIE Acna®

DB ATt BINBTAC
Achay

Annual Adaptive
Management Report
QGICLE PPN

ANINMC Bosbire

4. Implement Predetermined Responses as Necessary
4. DcPNNONE P20 @ APCHALZASIC

Ad a pt ive M a n a ge m e nt SboACPPNMy>ALI™LGy 5o M CALAMb™N e

<Pr<ADA~DI
<P “No*

3. QIA Implements Inuit Stewardship Plan
Monitoring Programs

3.5PP®Ca AOAC bI*NHNP*NC I NN A
AOAC << No ¥ ot <Sa Nl

>ANoC <SaPNre

INUIT
COMMITTEES
AOAC
bNLAGC ¢

EVALUATE & LEARN
b O A'Lo Ao oo

v
2. Review of Monitoring Program Results Against Predetermined Indicators and Thresholds
2. 5PMPaC> N BPLINTSIC Acn<e NePNNILDC PDa<dt asa A®CDILYA®IoC
SO YNTC <L P M7DRC SboADH®eIMNT >N HJ
SboAcP>PNbAL*LPNN DY NLbia ¢
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1. Baffinland and QIA Agree to Adaptive
Management Plan; QIA Establishes Inuit
Stewardship Plan

1. Q<_“'L“ Lo SPPCo AAC bI*asbNM e
LA AAPDNANLENIC I>CNJNPRDLZ®DC
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Technical Review
Summary

Predo o e
PrPy>IC Dabb L
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=Baffinland Status of Resolution

BoA* L™ SboAcPPNMYDALIC

Socio-Economic Environment
AOVI-AR ol SboAc* Lo ™M

Resolved ALcPPCPPLSS, ,
16

8
6
a
) Outstanding bLI7DYyn<dc® Under Review/
’c, 1 PriPabCPC Ac, 1
. |
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YTBaffinland Socio-Economic Environment
Key Commitments
NS5 I-ARo 51 SboAc* Lo e
bLNY D> 5<5g-<5a G ¢

® Continue to work with Government of Nunavut through their Memorandum of Understanding to
promote Inuit employment at Mary River, example include:
A®ba AYSBNPY>Y N 55N 0a D¢ LRLA N DPYPLbNN*os ¢ <*PPNNJS ADAS
A®ba AYSISdHNe 650, BONC >y s:

® training opportunities in non-point of hire communities )
ACHLPNP Q" HNE ICHCNIMDA*Q MO A®ba A7 NPCSPNE oo cPNo ¢

* posting employment and training opportunities in all Qikigtani communities '
NPLeNCP>bC HNE A®ba AYPNE <L 5> AcCLPNAPKDNC CLA®o SPPSeC5<
oac* o

® continuing to provide travel for all Inuit Baffinland employees from across the Qikigtani Region to a
point of hire community ) )
P> PTNCPH>DCAT DN CLA0. AbAC R >~ A®ba AY®N* ¢ PPLCH*
CAJ™L®NCbCHNE A®ba A7 PCNNLYT of
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YBaffinland Socio-Economic !Environment
Key Commitments
AOPS I AR g5 Sb.oAc*Lo ¢
bLPY D> 5<1Sa<Sg-G s/ ¢

* Baffinland will work with QIA to develop an updated Inuit Training Plan that covers the period between Phase 2
construction and the first three years of operations. ) ) )
<R*E_*d¢ ASba A7 bNba®>C PP®Ca AoAC bI7rbNN*Nrg® J®PeAA DN oCPn.L%/LJo ¢
AOoA® ACHLPN®NCHo™MC <SaPN*Lo® DBP>I/ b 5N > IdoPo™M P T®
AR IJINNy>a*LC PYSra<sé\< Na7Do*L <Ly ¢2°¢C A*LAC K5GJLY D¢ A>coSbc®N=oMe,

* Community Direct Benefits delivered via QIA through the Inuit Certainty Agreement ]
o0a.c* o0d4%b®I¢ AbJNC P> C>HNCE PPeCa AAC bI7»bNNM* 1 0t CAPdNJa® AoAC
AcP>NCPNdoNe 4 rPN*LNJe

® Enhanced measures to support achievement of Inuit employment, training and contracting goals through the Inuit
Certainty Agreement
ADZNCHIe/LRC AbYSPIA NS A DAC Aqbbo_Ai7qu‘ﬂ<lqd°_?Pc, ACHLEN®NCD>bCONE AL
bD*GeC-CPSbCSo*MNC NPCPa %D NPCPo<SLC CAPdNJas® AoAC
NAbCP>NCP>*N*a So <o 0 1*PN*LNJC
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Outstanding and Under Review —
Socio-Economic Environment
bLNYDYNdcC Ac Lo POl PR PSP bCPRC —
AoV I-AR o] Sb.oAc*Lo ™

Comment Topic Related ID’s

DSbP>INC ARN*NC JG:LNC aha APNe
MHTO-7b ]

Employment / A“®ba A75g® MNLC™ DL<So<nede
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Project Certificate
Conditions
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Project Certificate Conditions
Acnd®™® Achn 7D <C*®’Lo*Lo¢ SboAc*LoPyndce

* Condition Nos. 129 — 169 pertain to the socio-economic
environment )
LciCPYyndc® a PNt 129 - 169 DG LXC
A O/ =Nl boAc Lo o¢
* Baffinland’s recommended changes to the Project Certificate
have been captured in its submission to NIRB
<R g AY7psdrol Acnd®
Achn YD RNCYLo Lot SbD>py D> D>DC
Do ?NON 02 2¢ ARNCrbd* M 0C
* Merging of similar monitoring conditions
CB>IPPNCPHoONE 7 OVJNC DN DS

* Removal of duplicative monitoring conditions or those no
longer relevant >
A®CP>ONC LSPAC®H* LR DPIN7>ROC
DR 5%g¢ CAPd] DG Lo “br*g D¢
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¥Baffinland
Summary
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® The Project will continue providing substantial opportunities and benefits to Inuit
Arn < D/ So I AYDN*a*Do® AbJ/*®CPNoroO Ao™0°

* Adverse effects will be managed through appropriate mitigation and monitoring
<PIANLE* Do P8/ HNP DN ®eINJC <P HIPCACN NI <L
o nyP>oNe

* Baffinland remains committed to maximizing benefits to Inuit:
<RI A IO /LN®IC D o8| 5C A ivqeCP>a >N ADAS
* Training / Employment /\'7n_[>qb'\ﬂcr\0‘bdc/Aqbbo_ qb b= oN¢
 Contracting / b*2JS°/¢/Lo°d¢
* Royalties / A“aP>PNo LY L<edC
* Direct Community Benefits / 0a.c¢ AH><.0¢ Ab<Nc

¢ Baffinland remains committed to supporting community wellness and meaningful community
engagement throughout the life of the Project

<R A YNNI ® AbYONe oac™o® LIMNAc®d¢ <L oac
AcnbCP>oONe PYSrodié\e LD >** M ocL*L.oC

o°® | www.baffinland.com @

¥Baffinland

CORPORATE OFFICE

2275 Upper Middle Road East, Suite 300
Oakville, Ontario, Canada L6H 0C3
Tel: 1.416.364.8820
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NORTHERN HEAD OFFICE

Building 622, Igaluit House, Suite 102
Igaluit, NU X0A OHO
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